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Health, Safety & Environmental Policy Statement

This statement sets out Churchill Steeplejacks (UK) Ltd’s management commitment for Health & Safety at Work

Churchill Steeplejacks (UK) Limited is committed to the implementation and continuous
improvement of its Health and Safety management systems to ensure a disciplined
approach to Health & Safety in all aspects of the company's activities, that all its
activities will be compliant with the Health and Safety at Work Act 1974 and that all
reasonable and practicable measures are taken to avoid risk to its employees and any
third party that may be affected by its activities.

Senior management’s objective is to produce a health, safety and environmental culture
that is underpinned by a consistent approach to statutory, legislative and regulatory
health, safety and environmental requirements. This objective can be achieved by every
employee striving to follow our 5 key principles.

Health — Provide a work area that does not adversely affect the health and general
wellbeing of anyone affected by our works.

Safety — Provide a safe work area, plan our works and work safely to ensure that we do
not put any person at risk due to the way you are working or planning work.

Environment — Protect the environment by conserving resources and recycling
materials.

Quality — Ensure that everything we do is to the best of our ability

Continual Improvement — Investigate ways to improve our systems and performance
in every area of the business.

The directors are committed to achieving this central objective and are responsible for
establishing, developing and providing the appropriate resources and training in all
areas of the company’s activities. The company has appointed the Managing Director as
having ultimate responsibility for Health, Safety and Welfare and to whom any reference
should be made in any difficulty arising in the implementation of this policy and our
objectives.

Senior management will review this policy at planned intervals to ensure its continuing
suitability, adequacy and effectiveness in satisfying statutory provisions and the
company’s stated policy and objectives. The review process will act as a vehicle for
establishing measurable objectives and the requirement for continual improvement.
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